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THIS AGREEMENT is made on this [●] day of the month of [ ]:
BETWEEN 
(1)   	[ ], a company with registration number [ ], at [ ] (the “Company”); and
(2)   	[ ], an individual with residence address at [ ], and passport number [ ] (the “Employee”),
(each a “Party” and collectively the “Parties”).
RECITALS
A.	The Company is a leading [DESCRIBE NATURE OF BUSINESS].
B.	The Company wishes to retain the Employee to help it develop and deliver on its core business propositions.
C.	The Parties intend to give effect to Recital B in accordance with the terms and conditions set out below. 
[bookmark: _Toc463373640][bookmark: _Toc463373790][bookmark: _Toc337279503]IT IS HEREBY AGREED as follows:
1. [bookmark: _Ref524037585][bookmark: _Toc34391150][bookmark: _Toc58496531]DEFINITIONS
1.1 The defined terms in this Agreement shall have the meaning ascribed to them in Schedule 1 (Definitions).
2. [bookmark: _Toc58496532]INTERPRETATION
2.1 In this Agreement:
2.1.1. where the context permits, references to the singular shall include references to the plural and vice versa;
2.1.2. “including” shall be construed without limitation;
2.1.3. clause headings are inserted for convenience only and shall not affect the construction of this Agreement; 
2.1.4. any reference to specific laws or regulations shall be reference to such laws as amended from time to time; and
2.1.5. Capitalised terms shall have the meanings attributed to them in Schedule A (Definitions). 
3. [bookmark: _Ref473726356][bookmark: _Ref473716222][bookmark: _Toc58496533][bookmark: _Toc501130043][bookmark: _Toc501130154][bookmark: _Toc501130259]VISA AND WORK AUTHORISATION
3.1 [bookmark: _Ref473724686][bookmark: _Toc501130044][bookmark: _Toc501130155][bookmark: _Toc501130260]The Employee shall at all times comply with the terms and conditions of any Approvals required in connection with the performance of his obligations under or in connection with this Agreement.
3.2 [bookmark: _Ref473882475][bookmark: _Toc501130045][bookmark: _Toc501130156][bookmark: _Toc501130261]Subject to the Employee’s prompt provision of such documents, information and assistance as it may require, the Company agrees to take reasonable steps to assist in obtaining and maintaining the relevant Approvals.
3.3 [bookmark: _Toc501130047][bookmark: _Toc501130158][bookmark: _Toc501130263]Any act or omission by the Employee which results in a failure to maintain an Approval as required under this Clause 2 will constitute a Material Breach of this Agreement.
4. [bookmark: _Ref474171828][bookmark: _Toc58496534]TERM OF THE APPOINTMENT
4.1 [bookmark: _Ref473899428]Subject to all necessary Approvals having been obtained, the employment of the Employee will commence on 8th January 2018, when the Employee's continuous period of employment shall also begin.
4.2 Where the Approvals referred to in Clause 3.1 have not been obtained by the nominated date, the Employee’s employment shall commence on a date agreed upon by the Employee and the Company.
4.3 The Employee’s employment shall continue until terminated in accordance with Clauses 4, 15, 16, or 17.
5. [bookmark: _Toc474168198][bookmark: _Toc474171030][bookmark: _Toc501130055][bookmark: _Toc501130166][bookmark: _Toc501130271][bookmark: _Toc502243752][bookmark: _Ref473726534][bookmark: _Ref473739708][bookmark: _Ref473742807][bookmark: _Ref473796231][bookmark: _Toc58496535]PROBATION PERIOD
5.1 [bookmark: _Ref474164587]The first [3] months of the Employee's employment will be a Probation Period, during which:
5.1.1.  the Company may terminate the Employee's employment upon 1 weeks’ notice, or payment in lieu of notice; and 
5.1.2. the Employee may terminate upon 1 months’ notice.
5.2 The Company may, at its discretion, extend the Probation Period for up to a further 3 months. During the Probation Period the Employee’s performance and suitability for continued employment will be monitored. 
5.3 The Employee will be informed in writing by the Company on successful completion of the Probation Period.
6. [bookmark: _Toc58496536]APPOINTMENT, TITLE AND PLACE OF WORK
6.1 The Company shall employ the Employee as [ROLE], or in such other capacity or title of a similar nature as the Company may from time to time reasonably require.  
6.2 Subject to Clause 5.3, the Employee's normal place of work will be at [CO ADDRESS] or such other place to which the Company may relocate to from time to time.
6.3 [bookmark: _Ref474186850]The Employee acknowledges and agrees that the Company may also require the Employee attend other countries or locales from time to time as may be reasonably necessary in order to fulfil his duties under this Agreement.
7. [bookmark: _Toc58496537]HOURS OF WORK
7.1 [bookmark: _Ref473900248]The Company’s normal Working Days consists of 8 hours per day, 5 days per week, excluding Saturday and Sunday.
7.2 Notwithstanding Clause 6.1, the Employee acknowledges that he will be required to work such hours as is necessary to perform the duties of the Senior Software Engineer, and in the best interests of the Company.
7.3 The Employee acknowledges and agrees the seniority of his appointment exempts the Employee from the working hours and overtime provisions of the Labour Laws.
8. [bookmark: _Ref473739924][bookmark: _Toc58496538]DUTIES OF THE EMPLOYEE
8.1 [bookmark: _Ref473739933]During the Term, the Employee shall perform the Duties as set out in Schedule B (Employee Duties) and as otherwise directed by the Company.
8.2 [bookmark: _Ref473901614]The Employee’s Supervisor shall be [ SUPERVISOR NAME], or such other person as may be authorised by the Company from time to time.
8.3 The Employee shall faithfully and diligently perform all Duties as would be expected of Good Industry Practice for a similarly situated Senior Software Engineer.
8.4 In addition, the Employee shall faithfully and diligently perform all Duties and Instructions as may be assigned to him by the Company and the Supervisor.
8.5 The Employee shall devote 100% of his business time, attention, and efforts to the performance of his Duties under this Agreement, and use his best efforts to promote the best interests of the Company.
8.6 [bookmark: _Ref473808306]The Employee shall not engage in any other employment, business, consultation, or occupation, during the Term including any activity that:
8.6.1. conflicts with the interests of the Company or any associated company;
8.6.2. competes, whether directly or indirectly, with the business of the Company;
8.6.3. interferes with the proper and efficient performance of his duties on behalf of the Company; or
8.6.4. interferes with the exercise of his judgment in the Company’s best interests.
8.7 [bookmark: _Ref473742761][bookmark: _Ref473797142][bookmark: _Ref473738919][bookmark: _Ref473742974]For the purposes of Clause 7.6, if the Employee wishes to undertake any other paid or unpaid employment other than for the Company, the Employee shall seek the prior written approval of the Company.
8.8 The Employee agrees and undertakes to inform the Company, immediately after becoming aware of any matter that may in any way raise a conflict of interest between:
8.8.1. the Employee;
8.8.2. any member of his family; or 
8.8.3. any company or business entity in which the Employee or his family has an interest; 
and the Company.
9. [bookmark: _Ref474182961][bookmark: _Ref474185626][bookmark: _Ref502848605][bookmark: _Toc58496539]WARRANTIES BY THE EMPLOYEE
9.1 During the term of this Agreement the Employee warrants and represents to the Company that he shall: 
9.1.1. not do anything which could cause the Employee to be disqualified from continuing to act an employee of the Company; 
9.1.2. perform all Duties, as set out in Clause 7 and Schedule B (Employee Duties), faithfully, diligently and with due care, and use best endeavours to promote the interests of the Company;
9.1.3. comply with all rules and regulations issued by the Company, copies of which shall be provided to the Employee;
9.1.4. obey the reasonable and lawful Instructions, and comply with the policy directions, of the Board and the Supervisor;
9.1.5. keep the Supervisor promptly informed of any conflict of interest to which the Employee is or may become subject; and
9.1.6. at all times comply with the Company’s Anti Bribery & Corruption Policy as may be communicated and updated from time to time.
9.2 The Employee acknowledges and agrees that any breach of his obligations under this Clause 8 shall be deemed a Material Breach of this Agreement and cause for termination without prior notice under the Labour Laws.
10. [bookmark: _Ref473809002][bookmark: _Ref473809021][bookmark: _Toc58496540]REMUNERATION
10.1 [bookmark: _Ref473801716]The Employee's total annual compensation shall be [TOTAL ANNUAL SALARY] per year payable in monthly instalments as basic salary and allowances as follows:
10.1.1. Base Monthly Salary: [PER MONTH SALARY] per month; and
10.1.2. [OTHER].
10.2 The monthly instalments shall be paid on or about the [30th ] day of each month in arrears, except if on a weekend or public holiday then the first Working Day thereafter.
10.3 All payments to the Employee shall be made to the Employee’s nominated bank account 
11. [bookmark: _Toc474186626][bookmark: _Toc474186627][bookmark: _Toc474186628][bookmark: _Toc474186629][bookmark: _Toc474186630][bookmark: _Toc474186631][bookmark: _Toc474186632][bookmark: _Toc474186633][bookmark: _Ref473894546][bookmark: _Toc58496541]BONUSES
11.1 [bookmark: _Ref502756530]Subject to Clauses 10.3 and 10.4, the bonus for any Financial Year, if so payable, shall be determined and paid by the Company by the end of [Q1 of the next Financial Year]. 
11.2 Subject to Clauses 10.3 and 10.4, a bonus review based on the Company's overall performance and profits shall be conducted at the end of each Financial Year.
11.3 [bookmark: _Ref58495513]The amount of the Employee’s bonus in any particular Financial Year (if any payable) is entirely discretionary and shall be determined by the Company based on the bonus review.
11.4 [bookmark: _Ref58495515]The Employee acknowledges and agrees that the Employee is not entitled to any review of the Company’s decision to pay or not pay the bonus. 
12. [bookmark: _Toc501130065][bookmark: _Toc501130176][bookmark: _Toc501130281][bookmark: _Toc502243762][bookmark: _Toc501130070][bookmark: _Toc501130181][bookmark: _Toc501130286][bookmark: _Toc502243767][bookmark: _Toc474168209][bookmark: _Toc474171041][bookmark: _Toc474186636][bookmark: _Toc474168210][bookmark: _Toc474171042][bookmark: _Toc474186637][bookmark: _Toc58496542]ANNUAL LEAVE
12.1 The Employee shall be entitled to all Singapore Public Holidays and an additional [15] Working Days of paid leave in the first year of employment, and [20] Working Days of paid leave in the subsequent years of employment. 
12.2 The paid leave shall be subject to:
12.2.1. pro rata entitlement during the year in which the Employee’s employment is treated as commencing and during the year in which it is terminated; 
12.2.2. leave shall be taken at such reasonable times as the Supervisor shall approve; and
12.2.3. leave shall be subject to the business exigencies of the Company, and to the requirements and performance of the Employee’s Duties.
12.3 [bookmark: _Ref501127254]Any accrued but unused annual leave remaining at the end of any calendar year shall lapse and the Company shall not be responsible for any entitlement or payment in lieu, except that:
12.3.1. [bookmark: _Ref473741177]if the Employee is prevented from taking leave because of the unexpected business requirements of the Company, a maximum of 5 leave days may be carried over to the following calendar year; and
12.3.2. any leave carried over to the following calendar year under Clause 11.3.1 must be used within 3 months.
12.4 Annual leave entitlement shall be calculated pro-rata based on Working Days employed during that year, rounded down to the nearest fully accrued leave day.
12.5 [bookmark: _Ref473742566]The Employee is entitled to payment in lieu for any untaken leave accrued upon termination of this Agreement, however, the Company may require the Employee to take accrued leave during any applicable Notice Period.
12.6 The Employee is entitled to take sickness leave as may be required subject to a notification by the Employee by 10.00 A.M. on the day of sickness, and subsequent production of a medical certificate from a doctor confirming the need for leave. 
13. [bookmark: _Ref502848635][bookmark: _Toc58496543]TAXES AND DEDUCTIONS
13.1 The Employee shall be solely liable for any employee related Taxes or duties arising from the Employee’s employment by the Company, whether in Singapore, or any other jurisdiction.
13.2 Any and all payments made under this Agreement, shall be subject to such deductions for income Tax and any other Taxes/duties as the Company is required to make by Applicable Law.
14. [bookmark: _Toc58496544]EXPENSES
14.1 Subject to approval by the Supervisor, the Employee will be entitled to claim from the Company reasonable expenses including any travel related expenses incurred in the course of the performance of his Duties. 
14.2 The Employee shall submit all reimbursable expenses to the Supervisor for approval within 30 days of incurring the expense failing which the Company shall not be obliged to reimburse the expense.
15. [bookmark: _Toc473900813][bookmark: _Toc473901047][bookmark: _Toc473901136][bookmark: _Toc473901963][bookmark: _Toc473902023][bookmark: _Toc58496545]MISCELLANEOUS CONDITIONS OF EMPLOYMENT
15.1 The provisions of the Company’s employee policies, manual, or handbook, if any, shall not apply to the Employee’s employment with the Company or form part of this Agreement except for any provisions related to:
15.1.1. personal dealing, Anti-Corruption Policy, sick pay, attendance and leave, expenses, pay periods, and office and site policies; and
15.1.2. if there is any conflict between this Agreement and such provisions, then this Agreement shall prevail.
15.2 Any disciplinary matter affecting the Employee will be dealt with by the Supervisor and/or the Board.
15.3 The Employee will be subject to performance reviews which may be conducted every quarter during a Financial Year, or as the Company may require.
16. [bookmark: _Toc473898855][bookmark: _Toc473900483][bookmark: _Toc473900816][bookmark: _Toc473901050][bookmark: _Toc473901139][bookmark: _Toc473901966][bookmark: _Toc473902026][bookmark: _Toc473898856][bookmark: _Toc473900484][bookmark: _Toc473900817][bookmark: _Toc473901051][bookmark: _Toc473901140][bookmark: _Toc473901967][bookmark: _Toc473902027][bookmark: _Ref473726560][bookmark: _Ref473734810][bookmark: _Ref473739451][bookmark: _Ref473739721][bookmark: _Ref473796243][bookmark: _Toc58496546]TERMINATION
16.1 [bookmark: _Ref474164563]Subject to Clause 4, either Party may terminate this Agreement upon issuance of a Termination Notice:
16.1.1. [bookmark: _Ref473899723]giving up to [3] months’ notice if by the Company to the Employee; 
16.1.2. [bookmark: _Ref473899732]giving [12] months’ notice, if by the Employee to the Company, subject to Clause 15.2; or
16.1.3. such other time period as may be decided by the Company at its sole discretion.
16.2 [bookmark: _Ref502770157][bookmark: _Ref473739575]The Company may, in its sole discretion, agree to reduce the notice period to not less than [1-months’] notice.
16.3 Where the Company exercises its right under Clause 15.2, the Company shall have no liability to the Employee whatsoever for the extent of the notice period reduction.
16.4 ‘Payment in lieu’ shall be equal to the Base Monthly Salary for each month, or part thereof, of the Termination Notice that the Employee is entitled to receive under this Agreement less any other deductions required under this Agreement or Applicable Laws. 
16.5 [For the avoidance of doubt, the ‘payment in lieu’ shall not include any element in relation to:
16.5.1. any bonus payments that might otherwise have been due during the period for which the ‘payment in lieu’ is made;
16.5.2. any payment in respect of benefits which the Employee is entitled to receive during the period for which the ‘payment in lieu’ is made; and
16.5.3. any payment in respect of any leave entitlement that would have accrued during the period for which the ‘payment in lieu’ is made.]
16.6 [bookmark: _Ref502847484]The Employee agrees and acknowledges that any outstanding amounts in the deferred compensation pool shall be unconditionally forfeited by the Employee upon issuance of a Termination Notice.
17. [bookmark: _Ref473726568][bookmark: _Ref473739591][bookmark: _Toc58496547]TERMINATION FOR CAUSE
17.1 [bookmark: _Ref473743251]The Company may terminate the Employee’s employment at any time without prior notice if the Employee shall:
17.1.1. commit any Material Breach, or continue (after written warning) to commit any breach, of obligations or duties under this Agreement;
17.1.2. be guilty of any material misconduct or material neglect in the discharge of duties which causes the Company to suffer substantial material loss;
17.1.3. breach any of the Warranties set out in Clause 8; 
17.1.4. be convicted of any criminal offence involving honesty, honour, or public morals which in the reasonable opinion of the Company affects his position as an employee under this Agreement; or
17.1.5. commit any offense specified in the Labour Laws which would result in “cause” for termination.
17.2 Termination of Employment under Clause 16.1 shall be without prejudice to the continuation of the provisions that are expressed to continue after the termination of this Agreement.
18. [bookmark: _Toc335988892][bookmark: a147930][bookmark: _Ref501128506][bookmark: _Ref502848663][bookmark: _Ref473726574][bookmark: _Ref473734844][bookmark: _Ref473795582][bookmark: _Ref473797290][bookmark: _Toc58496548]OBLIGATIONS ON TERMINATION
18.1 [bookmark: a791400]On termination of the employment (however arising) the Employee shall:
18.1.1. immediately deliver to the Company all documents, books, materials, records, correspondence, and information (on whatever media and wherever located) relating to the business or affairs of the Company; 
18.1.2. return to the Company his business contacts, any keys, credit card and any other property of the Company, in the Employee’s possession or control;
18.1.3. irretrievably delete any information relating to the business of the Company stored on any magnetic or optical disk or memory and all matter derived from such sources; 
18.1.4. provide a signed statement stating full compliance of this Clause 17 together with such reasonable evidence of compliance as the Company may request; and
18.1.5. execute a separation agreement settling any and all liability between the Employee and the Company in a form and manner acceptable to the Company.
19. [bookmark: _Ref473713711][bookmark: _Ref473797181][bookmark: _Toc58496549]INTELLECTUAL PROPERTY
19.1 All IPR created, in whole or in part, by the Employee during the Term of this Agreement shall vest unconditionally and immediately upon its creation with the Company.
19.2 The Company may, from time to time, request the Employee to create / develop IPR as part of the Employee’s duties or work and the Employee:
19.2.1. acknowledges and agrees that all new IPR is created at the request, and for the benefit of the Company, and that the Company owns that IPR; and
19.2.2. shall do everything necessary or requested by the Company to enable it to own the new IPR, including formally assigning / procuring the assignment of all rights in the new IPR.
19.3 [bookmark: _Ref473800344]To the extent any IPR does not automatically vest in the Company, the Employee agrees to assign all such rights to the Company.
19.4 [bookmark: _Ref473897340]To the extent any IPR set out in clause 18.3 cannot be assigned under any Applicable Law the Employee agrees to hold such right in trust for the Company.
19.5  Where Clause 19.4 applies the Employee shall grant the Company an exclusive, royalty-free, transferable, irrevocable, worldwide license (with rights to sublicense) in such IPR.
19.6 To the extent any IPR can neither be assigned (under Clause 18.3) nor licensed (under Clause 18.4 and ) to the Company, the Employee irrevocably agrees never to assert such non-assignable and non-licensable rights against the Company.
19.7 All documents and other materials (whether originals or copies) made or compiled by or delivered to the Employee during employment and concerning the Company:
19.7.1. will immediately be returned to the Company by the Employee upon termination of employment; and
19.7.2. [bookmark: _Ref473713718][bookmark: _Ref473797193][bookmark: _Ref473798057]the Employee will not retain any copies of such documents or materials whether electronically or in hard copy.
20. [bookmark: _Ref473798178][bookmark: _Toc58496550]CONFIDENTIALITY
20.1 During the Term and for [3] years afterwards the Parties agree to keep the Confidential Information of the other Party strictly confidential.
20.2 The Parties may only use the other party’s Confidential Information strictly for the purposes of performing their obligations under this Agreement.
20.3 The Parties shall not disclose Confidential Information about the other to any Third Party unless specifically authorised by the Parties to receive such information, and even then, only on a strictly ‘need to know’ basis.
20.4 This Clause 19 does not apply to Confidential Information which:
20.4.1. is the subject of a Mandatory Disclosure under any Applicable Law or as otherwise required by any order of a court of competent jurisdiction;
20.4.2. is in or comes into the public domain other than by breach of this Agreement or of any obligation of confidence owed under or in connection with this Agreement;
20.4.3. the receiving person can show it knew about the Confidential Information before disclosure;
20.4.4. was subsequently disclosed to the receiving Person lawfully by a Third Party who did not acquire the information under an obligation of confidentiality; or
20.4.5. is independently developed by or for the receiving Person at any time by Persons who have had no access to or knowledge of the said information.
21. [bookmark: _Ref473801418][bookmark: _Ref473797203][bookmark: _Ref473798199][bookmark: _Ref473798212][bookmark: _Toc58496551]ANTI-BRIBERY AND CORRUPTION
21.1 The Employee warrants and represents that it shall at all times comply with the Company’s Anti-Bribery & Corruption Policy as may be communicated to the Employee and updated from time to time. 
21.2 The Employee warrants and represents to the Company that at the Agreement Date and throughout the Term the Employee:
21.2.1. [bookmark: _Ref465369979]will never (directly or indirectly) accept, solicit, agree to receive, promise, offer or give any Inducement or other payment which may create any improper advantage to the Company’s business; and
21.2.2. is knowledgeable of and will manage the Company’s activities in full compliance with Company Policy and all Applicable Laws regarding anti-bribery and corruption obligations.
21.3 The Employee acknowledges and agrees that any breach of his obligations under this Clause 20 shall be deemed a Material Breach of this Agreement, and could result in disciplinary action, or termination for cause.
22. [bookmark: _Ref502847976][bookmark: _Ref502848678][bookmark: _Toc58496552]NON-DISCLOSURE, NON-COMPETE, NON-SOLICIT AND OTHER RESTRICTIONS
22.1 The Employee acknowledges and agrees that:
22.1.1. he is likely to obtain trade secrets and Confidential Information and personal knowledge of and influence over employees of the Company during the course of his employment; and
22.1.2. his position and duties to Company are such that the Employee will and has substantial value in knowledge and relationships of high commercial importance to the Company.
22.2 To protect these interests of the Company, the Employee agrees to be bound by the terms of this Clause 21.
22.3 [bookmark: _Ref502333096][bookmark: _Ref473803229][bookmark: _Ref473798282]For the Restraint Period, the Employee shall not, directly or indirectly, own, manage, operate, participate in including as an employee or contractor, or finance any Competitor.
22.4 [bookmark: _Ref473798290]For a period of [6] months from the Termination Date, the Employee will not, whether directly or indirectly, entice or try to entice away from the Company any employee, director, officer, client, contractor, broker or advisor of the Company.
22.5 Following the End-of-Service Date, the Employee will not represent as being in any way connected with the businesses of the Company.
23. [bookmark: _Ref502848686][bookmark: _Toc58496553][bookmark: _Toc501130121][bookmark: _Toc501130232][bookmark: _Toc501130337]NOTICES
23.1 [bookmark: _Toc501130122][bookmark: _Toc501130233][bookmark: _Toc501130338]Any notice under this Agreement shall be in writing and shall either:
23.1.1. [bookmark: _Toc501130123][bookmark: _Toc501130234][bookmark: _Toc501130339]be given personally or be sent by prepaid first-class post;
23.1.2. [bookmark: _Toc501130124][bookmark: _Toc501130235][bookmark: _Toc501130340]by the Company to the Employee at the address stated above or at the other last known address, or
23.1.3. [bookmark: _Toc501130125][bookmark: _Toc501130236][bookmark: _Toc501130341]by the Employee to the Company at his address stated above or his other last known address.
23.2 [bookmark: _Toc501130126][bookmark: _Toc501130237][bookmark: _Toc501130342]Any notice sent by the Company by post shall be deemed to have been received two Business Days after the date of posting.
24. [bookmark: _Ref483984977][bookmark: _Toc484074800][bookmark: _Toc485647872][bookmark: _Toc58496554]DISPUTES
24.1 If a Dispute arises under this Agreement, a Party may give to the other Party a Dispute Notice requiring its resolution in accordance with this Clause 23.
24.2 During a Dispute, the Parties shall:
24.2.1. continue to perform all of their obligations under this Agreement without prejudice to their position in respect of such Dispute, unless the Parties agree otherwise; and
24.2.2. act in good faith and in a fair and equitable manner with a view to resolving the Dispute without the requirement for formal proceedings. 
25. [bookmark: _Ref502331430][bookmark: _Toc58496555]INFORMAL DISCUSSIONS 
25.1 [bookmark: _Ref483985390]If the Dispute is not resolved within 10 Business Days after a Dispute Notice is given to the other Party, informal discussions may be held with the Supervisor and the Employee to resolve the Dispute. 
26. [bookmark: _Toc484074804][bookmark: _Toc485647876][bookmark: _Toc58496556]COURT-BASED RESOLUTION 
26.1 If the informal discussions in accordance with Clause 24 is unable to settle the Dispute within 30 Working Days, then either Party may resolve the Dispute by referring the same to the courts under Clause 30.2.
27. [bookmark: _Toc58496557]MISCELLANEOUS
27.1 This Agreement comprises the whole agreement between the Parties relating to the employment and association with the Company, to the exclusion of all other warranties, representations made in good faith, undertakings and collateral contracts.
27.2 [bookmark: _Ref478123587]The provisions of Clause 8, 12, 15, 16, 17, 19, 21, 22, 29 and 30 shall survive the termination and/or expiry of this Agreement. 
27.3 Clause 26.2 does not limit the survivability of other provisions, which by their nature, are likewise intended to survive the termination and/or expiry of this Agreement.
28. [bookmark: _Toc58496558]RIGHTS OF THIRD PARTIES
28.1 No Third Party shall have any right to enforce any term of this Agreement.
29. [bookmark: _Ref473713725][bookmark: _Ref473797216][bookmark: _Toc58496559]DATA PROTECTION 
29.1 The Employee gives consent to the holding, processing and disclosure of Personal Information (including sensitive personal data) provided by the Employee to the Company for all purposes relating to the performance of this Agreement including:
29.1.1. administering and maintaining personnel records;
29.1.2. paying and reviewing salary and other remuneration and benefits;
29.1.3. providing and administering benefits (including if relevant, pension, life assurance, permanent health insurance and medical insurance);
29.1.4. undertaking performance appraisals and reviews;
29.1.5. maintaining sickness and other absence records;
29.1.6. taking decisions as to the Employee’s fitness for work;
29.1.7. providing references and information to governmental and quasi-governmental bodies for social security, Tax and other purposes;
29.1.8. providing information to future business partners or customers of the Company; and
29.1.9. transferring information concerning the Employee to a country or territory outside [●].
29.2 The Employee acknowledges that during employment the Employee will have access to and process, or authorise the processing of Personal Information held and controlled by the Company.
29.3 The Employee agrees to comply with the terms of any relevant data protection or privacy laws in relation to such data and to abide by the Company’s data protection policy issued from time to time.
30. [bookmark: _Ref502848703][bookmark: _Toc58496560]SEVERABILITY
30.1 In the event that any provision of this Agreement is deemed unenforceable by any court or tribunal of competent jurisdiction, it shall be severed, and the balance of the Agreement shall be enforced.
31. [bookmark: _Ref473713734][bookmark: _Toc58496561]GOVERNING LAW AND JURISDICTION
31.1 This Agreement and any Dispute or Claim arising out of or in connection with it or its subject matter or formation is governed by and will be interpreted in accordance with the law of [●].
31.2 [bookmark: _Ref502331470][bookmark: _Ref468440527]The Parties irrevocably agree to submit to the exclusive jurisdiction of the courts of [●] to settle any Dispute or Claim that arises out of or in connection with this Agreement or its subject matter or formation.
[bookmark: _17y9918][bookmark: _3rxwrp1]
This Employment Agreement is EXECUTED by the Employee and a representative of the Company duly and fully authorized by the Board of the Company to enter into this Agreement on the date mentioned above.




EXECUTION
EXECUTED as an Agreement on the date and year first written above.

	Signed for and on behalf of 
	
	

	[COMPANY]
as its duly authorised representative:
	
	

	


	
	

	
	Signature of duly authorised representative
	

	


	

	
	Name of duly authorised representative (print)
	




	Signed by 
	
	

	[EMPLOYEE]

	
	

	


	
	

	
	Signature of employee
	

	


	

	
	Name of employee (print)
	




[bookmark: _Toc342747157]

[bookmark: _Toc58496562][bookmark: _Toc435722139][bookmark: _Toc435722628][bookmark: _Toc309321143][bookmark: _Toc309395536][bookmark: _Toc309477675][bookmark: _Toc309487310][bookmark: _Toc309496661][bookmark: _Toc435642979][bookmark: _Toc435697116][bookmark: _Toc309571685][bookmark: _Toc435723525][bookmark: _Toc315799111][bookmark: _Toc463373641][bookmark: _Toc463373791][bookmark: _Toc337279504][bookmark: _Toc308992071][bookmark: _Toc309302782][bookmark: _Toc179698039]SCHEDULE 1 | DEFINITIONS
[bookmark: _Toc337279505]In this agreement (unless the context otherwise requires), the following words and phrases shall have the following meaning:

	Affiliate
	means any entity that is Controlled by the Company or under common Control of the Company;

	Agreement
	means this agreement and the Schedules hereto;

	Agreement Date
	means the date stated as such at the top of this Agreement;

	Anti-Bribery & Corruption Policy 
	means the anti-bribery and corruption policy of the Company as may be communicated from time to time to the Employee;

	Applicable Law
	means all national, state, local and municipal legislation, regulations, statutes, by-laws, Approvals and/or other laws and any other instrument having the force of law as may be issued and in force from time to time (and any amendment or subordinate provisions thereto) relating to or connected with the activities contemplated under this Agreement wherever so located and/or performed;

	Approvals
	means any licenses, permits, consents, approvals and authorisations (statutory, regulatory or otherwise) that the Employee may require (whether to comply with Applicable Law or otherwise) to perform his obligations under this Agreement including residence visa, employment passes, labour card and letter of no objection, if applicable;

	Base Monthly Salary
	means the 12 equal monthly instalments of the Employee’s annual base salary, as set out in Clause 9.1;

	Board
	means the board of directors of the Company or any duly authorised committee of the same;

	Business Day
	means a day other than a weekend, official public holiday or a day upon which banks are otherwise generally closed for business in the relevant jurisdiction;

	Claim
	means any allegation, debt, judgment, cause of action, action, claim, proceeding, suit or demand of any nature howsoever arising and whether present or future, fixed or unascertained, actual or contingent whether at law, in equity, under statute or otherwise asserted by any Person at any time;

	Competitor
	means any business which operates in a similar market to the business of the Company by way of products, customers, market or business strategy, including the business related to the quantitative and algorithmic trading / active management of cryptocurrencies on Binance, Bithumb, Bittrex, Bitfinex, OKEx, Poloniex, GDAX/Coinbase, Huobi, Bitstamp, Coinone, HitBTC, Kraken, Korbit, Bit-Z, BitFlyer, Ethfinex, BTCC, Coinnest, Gemini, Exmo, Koinex, Bitcoin Indonesia, Coincheck, Quoinex/Liqui, Zaif, or any other exchanges which the Employee has interacted with, or worked on code that interacts with such exchanges, in the 12 months preceding the Termination Date; 

	Confidential Information
	means this Agreement and all information of any nature which a Party may have or acquire before or after the Agreement Date, however conveyed (whether in writing, verbally, in a machine readable format or by any other means and whether directly or indirectly), which relates to and includes:
(i) the business, financial information; business methods; technological methods, practices, products, price lists, developments, Personnel, suppliers and customers;
(ii) computer software or data of any sort and hardware architecture developed, compiled, or used by the Company;
(iii) computational algorithms, procedures, methods, or techniques developed by the Company or the essential ideas and principles underlying such algorithms, procedures, methods, or techniques;
(iv) trading strategies and/or order execution techniques developed, investigated, evaluated, or employed by the Company or any information that might reasonably be expected to lead to the development of such strategies;
(v) information related to any market inefficiencies or anomalies, statistical price relationships or patterns, or phenomena related to the execution of orders discovered, investigated, researched, or measured by the Company;
(vi) information regarding the financial instruments traded or investigated by the Company and the results of any analysis conducted by the Company; or
(vii) information concerning or relating to the investment returns of the Company,
of a Party and its Affiliates (whether or not designated as Confidential Information by the disclosing Party), and all information designated as confidential or which ought reasonably to be considered confidential;

	Company Policies
	means any and all policies maintained by the Company in connection with its business and as may be notified to the Employee from time to time; 

	Dispute
	means any dispute between the Parties under or in connection with this Agreement; 

	Dispute Notice
	means a notice by a Party specifying the existence of a Dispute under or in connection with this Agreement and calling for its resolution under Clause 23;

	Duties
	means the performance of the Employee’s obligations, tasks, and responsibilities under this Agreement, as more specifically set out in Clause 7 and Schedule B (Employee Duties);

	End-of-Service Date
	means the Termination Date;

	Financial Year
	means the financial year commencing on 1 January of a calendar year and ending on 31 December in the same calendar year;

	Garden Leave Period
	means the time period between the date of the Termination Notice up to a maximum period as determined by the duration of the required notice period in the Termination Notice during which the Employee shall remain an employee of the Company, but where the Company may, at its discretion, cease to provide the Employee with any work or relieve the Employee of all Duties;

	Good Industry Practice
	means the exercise of that degree of skill, diligence, prudence and foresight which would reasonably and ordinarily be expected from time to time from a skilled and experienced Person carrying out the same type of activity and applying the best industry practices under the same or equivalent circumstances acting generally in accordance with all Applicable Laws;

	Inducement
	means the making of any promise or any gift, transfer, payment, loan, reward, inducement, benefit or other advantage (whether directly or indirectly), which may be construed as being made to solicit any favour to or from any Person;

	Instruction
	means any reasonable instruction, direction or task given by the Supervisor or the Board to the Employee under or in connection with this Agreement; 

	Intellectual Property Rights or IPR
	means patents, inventions (whether patentable or not), copyrights, moral rights, design rights, trademarks, neighbouring rights, trade names, business names, service marks, brands, logos, service names, trade secrets, know-how, domain names, database rights and any other intellectual property or proprietary rights (whether registered or unregistered and whether in electronic form or otherwise) including rights in computer software, and all registrations and applications to register any of the aforesaid items, rights in the nature of the aforesaid items in any country or jurisdiction, any rights in the nature of unfair competition rights and rights to sue for passing off;

	Labour Laws
	means any Applicable Law related to the conditions of employment of the Employee in [●];

	Mandatory Disclosure
	means any announcement or disclosure of Confidential Information that a Party is required to make under Applicable Law or as otherwise required by any order of a court of competent jurisdiction;

	Material Breach
	means either:
(i) a breach of this Agreement that is not remedied by the breaching Party within 30 days of being notified of the breach; 
(ii) a persistent pattern of minor breaches which when taken as a whole constitute a material breach; or
(iii) any breach of any term in this Agreement which is designated as a Material Breach term;

	New IPR
	means IPR developed by the Employee for the Company after the Agreement Date as a result of the Employee’s Duties and/or in connection with the performance of this Agreement;

	Notice Period
	means the time period of required notice to terminate this Agreement as set out in Clauses 4.1, 15.1.1, or 15.1.2 following issuance of a Termination Notice by either Party;

	Person
	means any natural person, corporate or unincorporated body (whether or not having separate legal personality) individual, corporation, partnership, limited liability company or similar entity;

	Personal Information 
	means data relating to a living individual who is or can be identified either from the data or from the data in conjunction with other information that is in, or is likely to come into, the possession of the data controller; 

	Probation Period
	means the period, as set out in Clause 4, during which the Employee’s character, qualifications, and suitability for employment are evaluated by the Company;

	Restraint Period
	means, for the purposes of Clause 21.3:
1. [12] months after the Termination Date;
1. provided, however, if a court or tribunal determines such a Restraint Period is unenforceable, Restraint Period shall mean [10] months after the Termination Date;
1. provided however, if a court or tribunal determines such a Restraint Period is unenforceable, Restraint Period shall mean 6 months after the Termination Date;

	Supervisor
	means the Person set out in Clause 7.2, and who is responsible for overseeing and managing the performance of the Employee and of the obligations of this Agreement;

	Tax
	means any tax, levy, impost, duty or other charge or withholding of a similar nature (including any penalty or interest payable in connection with any failure to pay or any delay in paying any of them);

	Term
	means the period set out in Clause 3.1 and as may be extended or renewed subject to the terms of Clause 3;

	Termination Date
	means the final day of employment of the Employee by the Company following termination of this Agreement, and following any applicable Notice Period, if any;

	Termination Notice
	means a notice to terminate this Agreement issued by a Party in accordance with Clauses 4, 15, or 16 of this Agreement;

	Third Party
	means a Person which is not the Employee nor the Company or Affiliates;

	Working Day
	means the normal working days and hours of the Company, as set out in Clause 6.1.




[bookmark: _Toc58496563]SCHEDULE 2 | EMPLOYEE DUTIES

1. The duties and responsibilities of the Employee include: 
1.1 [diligently exercise such powers and perform such duties as may be from time to time assigned by the Company;
1.2 comply with all reasonable and lawful directions given by the Company;
1.3 promptly make such reports to [SUPERVISOR] in connection with the affairs of the Company on such matters and at such times as are reasonably required; 
1.4 use best endeavours to promote, protect, develop and extend the business of the Company;
1.5 [SPECIFIC TASKS OF THE ROLE] to support the company’s business including but not limited to:
1.5.1 [SPECIFIC TASKS OF THE ROLE];
1.5.2 [SPECIFIC TASKS OF THE ROLE];
1.5.3 [SPECIFIC TASKS OF THE ROLE]; and
1.6 managing and or mentoring subordinates as assigned by the Company.]
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